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Modern Slavery Policy

Introduction

This Modern Slavery Statement outlines our commitment to combating modern slavery and human trafficking
in all forms. We recognise our responsibility to ensure that our operations and supply chains are free from
exploitation and uphold the rights of all individuals.

Our Commitment
We are dedicated to maintaining a work environment that respects and promotes the following principles:
e Right to Work: We believe that every individual has the right to work in an environment free from coercion,

intimidation, and exploitation. We ensure that all employees have the right to freely choose their
employment and that they are informed of their rights.

¢ Fair Recruitment Practices: We employ fair recruitment practices, ensuring that all job advertisements are
transparent and inclusive. We do not engage third-party recruiters who do not adhere to our ethical
standards.

e Employee Rights: We respect the rights of our employees, including their right to receive fair wages, safe
working conditions, and the freedom to join unions. We provide channels for employees to report concerns
without fear of retaliation.

e Supply Chain Transparency: We conduct regular audits and assessments of our suppliers to identify and
address any risks of modern slavery. We require our suppliers to adhere to our ethical standards and
ensure that their own supply chains are free from exploitation.

Right to Work Process

The Right to Work process ensures that all employees have the legal right to work in their respective roles.
This process includes:

1. Legal Compliance: We comply with all applicable laws regarding the right to work in the countries where
we operate. This includes verifying the eligibility of all employees to work in their respective roles.

2. Verification Process: Prior to employment, we conduct background checks and document verification to
confirm that all employees have the right to work. This process includes reviewing relevant identification
and work authorisation documents.

3. Employee Support: We provide resources and support to employees regarding their right to work,
including information about visa applications and renewals, as well as access to legal advice when needed.

4. Non-Discrimination: We do not discriminate against individuals based on their nationality, ethnicity, or
immigration status. Our hiring practices are based solely on qualifications and suitability for the role.

5. Reporting: We encourage employees to report any concerns related to the right to work without fear of
retaliation. Reports can be made confidentially through our established channels.

By upholding the right to work, we contribute to a fair and ethical workplace, ensuring that all individuals can
thrive and succeed in their roles.

Our Policies

We have developed and implemented key policies to address modern slavery risks, including:

e Code of Conduct: All employees and partners are expected to uphold the highest ethical standards,
including a commitment to prevent forced labour and human trafficking.
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e Supplier Code of Ethics: We require all suppliers to meet our ethical standards.
e ESG Policy: with accompanying action plan

Organisation

This statement applies to BB7 (referred to in this statement as ‘the Organisation’). The information included in
the statement refers to the financial year 2023/24.

Organisational structure

The organisational structure at BB7 is under several entities as shown below:

BEY Holdings
Limitad

Incerporated 08.01.2019

BE7 Group
Limited

Incorporated 08.01.2019

BB7 Fire

Limited
Acquired 08.04.2019

Engineeri
DUE ITD

Acquired 30.10.2020

BB7 has nine office spaces across the UK, Northern Ireland, Republic of Ireland and Cyprus.
Employees work under the following four disciplines:

e Fire Safety Engineering
e Fire Safety Assurance
e Fire Risk Management
e Security Consulting

There is also a corporate services team supporting each discipline.

Office locations can be reviewed on our website — www.bbseven.com

The main activity carried out by the Organisation is professional services in life safety (specifically Fire) working
closely with developers, architects, and local authorities providing fire strategies and specialist professional
services. Demand for our services is consistently high throughout the year and is therefore not seasonal.

Definitions
BB7 considers that modern slavery encompasses:

e human trafficking

e forced work, through mental or physical threat

e being owned or controlled by an employer through mental or physical abuse of the threat of abuse
e being dehumanised, treated as a commodity, or being bought or sold as property
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e being physically constrained or having restrictions placed on freedom of movement.

Commitment

BB7 acknowledges its responsibilities in relation to tackling modern slavery and commits to complying with
the provisions of the Modern Slavery Act 2015. The Organisation understands that this requires an ongoing
review of both its internal practices in relation to its labour force and, additionally, its supply chains.

BB7 does not enter into business with any other organisation, in the United Kingdom or abroad, which
knowingly supports or is found to involve itself in slavery, servitude, and forced or compulsory labour.

No labour provided to us in the pursuance of the provision of its own services is obtained by means of slavery
or human trafficking. BB7 strictly adheres to the minimum standards required in relation to its responsibilities
under relevant employment legislation in the UK, Republic of Ireland, Cyprus, Spain, and Portugal, and in many
cases exceeds those minimums in relation to its employees.

Potential exposure

In general, we consider its exposure to slavery/human trafficking to be relatively limited. Nonetheless, BB7 has
taken steps to ensure that such practices do not take place in its business nor the business of any organisation
that supplies goods and/or services to it.

Due Diligence & Risk Management

We implement a robust due diligence process to assess and mitigate the risk of modern slavery within our
organisation and supply chains.

The Organisation has not, to its knowledge, conducted any business with another organisation that has been
found to have involved itself with modern slavery.

In accordance with section 54(4) of the Modern Slavery Act 2015, the Organisation has taken the following
steps to ensure that modern slavery is not taking place:

e Actions taken to embed a zero-tolerance policy towards modern slavery
e Training provided to staff on modern slavery.

e Risk assessments

e Regular monitoring and auditing of suppliers and contractors

e Encouraging open communication for employees to report concerns

Continuous Improvement

BB7 is committed to continuous improvement in our approach to preventing modern slavery. We will continue
to strengthen our policies, conduct audits, and collaborate with industry partners to raise awareness and
address modern slavery risks.

Approval

The Organisation has a Slavery Compliance Officer, to whom all concerns regarding modern slavery should
be addressed, and who will then undertake relevant action with regard to the Organisation’s obligations.

This statement is made in pursuance of Section 54(1) of the Modern Slavery Act 2015 and will be reviewed for
each financial year.

,mef»&d,
Signed:

Print name: Linda Douglas
Job Title: Chief People Officer
Date: 16/10/2024
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